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In the first situation, A veteran of the Iraqi conflict experiences lower-back pain after sitting for extended periods of time. He has applied for promotion to a supervisory position that has traditionally involved spending most of the workday behind a desk. 
In this case, the Americans with Disability Act or Vietnam Era Veteran’s Readjustment Act of 1974 would apply. The American with Disabilities Act seeks to protect individuals with disabilities from discrimination in all aspects of their public lives including workplaces (ADA National Netwrok, n.d.). The Vietnam Era Veterans’ Readjustment Act of 1974 would also apply in this case. The Act mandates affirmative action by federal contractors and subcontractors through the employment of veterans of the Vietnam War. The law protects returning veterans from discrimination. The law does not only apply to Vietnam era veterans despite its name and protects the employment rights of various veteran categories. 
One of two female workers on a road construction crew complains to her supervisor that she feels uncomfortable during breaks, because the other employees routinely tell off-color jokes. 
Sexual harassment of any sort is unlawful. In this case, Title VII of the Civil Rights would apply as it addresses sexual harassment issues at the workplace. This law recognizes unwanted sexual advances and other forms of sexual harassment as a form of sex discrimination. Two types of sexual harassment exist; hostile work environment and quid pro quo. The situation above is an example of hostile work environment. Hostile work environments arise when an employee gets unwanted sexual advances that are severe and consistent enough to make the employee feel uncomfortable in their work conditions (National Conference of State Legislatures, n.d).
A manager at an architectural firm receives a call from a local newspaper. The reporter wonders how the firm wishes to respond to calls from two of its employees alleging racial discrimination. About half of the firm’s employees (including all of its partners and most of its architects) are white. One of the firm’s clients is the federal government.
In this case, Title VII of the Civil Rights Act of 1964 would suffice. This is a federal law that offers employees protection from discrimination based on characteristics such as color, race, gender, national origin and religion. Title VII prohibits employees from discrimination in regards to privilege of employment, or any terms or conditions of employment. The law applies to both public and private sector employees as long as they have 15 or more employees. The Civil Rights Act of 1991 may also apply in this case. The law strengthens the Civil Rights Act of 1991 by allowing such cases to be judged by jury, specifying compensation to employees and changing the burden of proof from one of production to one of persuasion.
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